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EXECUTIVE SUMMARY

EXECUTIVE SUMMARY
Welcome to the first Report of the ABL’s Young Lawyer’s Group (“the
Group”).
The Group was formed in 2015 to enable young lawyers in ABL member
firms to develop and work alongside the senior members of ABL and to
contribute towards the continued success of ABL. As such, the Group
aims to enable young lawyers to build up their own network of contacts
within ABL and to develop their own legal education through the
publication of reports on topical issues chosen by the Group’s members
on ABL’s website, members’ own firm websites and the ABL Insider.
The topic of “National Rules for Long Term Visa Stays” is of particular
interest and was chosen as the Group’s first Report given the
international work that member firms are involved with.
The Report draws attention to the process involved for those looking at
applying for long term stays of more than 3 months in each of the
countries mentioned and the criteria that needs to be met. It is
important to note that there are different rules for those that are EU
citizens and those that are non-EU citizens.
The Report was prepared with contributions from eight members of the
Group from Belgium, Brazil, the Czech Republic, Italy, Romania, Sweden,
Switzerland and the UK. A link to the individuals’ biographies can be
found on the “List of Contributors” page.

Claire Rigby
Druces LLP, London
Chair of the Young Lawyers Group

6

COUNTRY REPORTS

COUNTRY REPORTS
Belgium

Belgium
1. National Rules for Granting Long-Term Visas to EU-Citizens
A. More than 3 months
Every Union Citizen (as well as a citizen of the EEA) has the right to stay in Belgium for a
maximum of three months without further formalities.
It is advised to notify the long stay (non- hotel, hospital or detention facility stays) at the
local municipality.
Union Citizens can obtain the right of residence for a period of more than 3 months if
they:
-

-

-

-

are workers (with fixed term contract) or self-employed persons (durable professional
activity), or job-seekers with reasonable chances of finding a professional assignment
or employment within maximum six months;
can establish effective work performance (an internship is also allowed).
are not active professionally, but have sufficient resources for themselves and their
family members not to become a burden on the social assistance system during their
period of residence and have comprehensive sickness insurance cover, or any other
equivalent means;
are enrolled at a private or public educational establishment as main activity and for
the purpose of following a course of study, including vocational training, and have
sufficient resources for themselves and their family members not to become a
burden on the social assistance system and a comprehensive sickness insurance
cover;
are family members accompanying or joining a Union citizen who has the right to
reside in Belgium for more than three months (subject to specific conditions,
including sufficient resources for the accompanying or joining person).

B. Permanent right of residence
EU Citizens automatically acquire the right of permanent residence in another EU
country after they have lived legally in Belgium for a continuous 5-year period (students
and other temporary residence statuses are excluded from the application of this
provision). A minimum income of 793 € per month (+ 264 € for every depending person)
is required, as well as a compulsory medical insurance for the applicant as well as all
persons depending from him.

(Legal Basis: EU freedom of movement and residence Directive 2004/38/EC – Implemented
in Belgium by the (modified) Residence Act of 15 December 1980 and its executional
Decree of 8 October 1981.)
2. National Rules for Granting Long-Term Visas to Non-EU-Citizens
A. General
Non-EU-Citizens who wish to stay in Belgium, need a visa before entrance, except if a
treaty exempts them from this obligation (citizens from countries under in annex II of EC
Regulation nr. 539/2001 are exempt).
For a stay exceeding 90 days, applicants are subject to a visa (residence permit)
requirement even if they are a citizen from a country exempt from any visa requirement
for transit or short stay.
Long-term visas are valid for periods exceeding 90 days and for one or multiple entries
into Belgium and may include transit through the territory of the Schengen States (the
length of transit may not exceed 5 days).
Non-EU citizens seeking a residency permit in Belgium may obtain a visa specific to
employees or for investors, entrepreneurs, and the self-employed who wish to establish
a business in Belgium.
The residence Act provides that every non-EU citizen needs to have valid motives for
stays longer than three months in Belgium. Applicants for a long term visa without
labour or investment related motives have to establish other reasons justifying their stay
and have to certify they do not oppose any threat for national security or public order,
or to public health. They also have to certify they have a health care insurance and have
a stable income or means allowing themselves and their family members to sustain
without being dependant of the Belgian social security system.
No visa will be granted without specific reasons such as a prior work permit, except in
specific other cases (regularization of illegal stay on humanitarian grounds, asylum,
family reunion with holders of residence permits in Belgium, unassisted endangered
minors,…). For the purpose of this overview, only work, second residence and student
related visas will be explained.
B. Visas for self-employment and investment activities
Non-EU citizens and applicants who do not have a residence permit, need to apply for a
work permit (“labor card”) in Belgium, except for persons with permanent residence
permits, which are exempt.
The granting of the work permit and the nature of the permit depend on :
o the existence of a prior residence permit
o The fulfillment of mandatory requirements applicable to the activity concerned
o The economical added value for the activity for Belgium.

The applicant without prior residence permit in Belgium has to apply for a work permit
at the Belgian embassy of his residence (except specific safety reasons). The ministry has
to grant the labour card (which it rarely does).
The applicant has to establish the economic added value of his activity in Belgium, which
depends on the following:
o Useful investments
o The creation of employment
o The increase of Belgian export
o A positive influence on activities of Belgian companies
o The innovative or specialized nature of the activity
The added value can also be looked at from a social, cultural, artistic or sports point of
view.
C. Labour migrants (activities under employment)
Every non-EU citizen labour migrant in Belgium has to apply for B type working permit
(employee status). Union citizens are of course exempt from this obligation, as well as
employees of a EU citizen who are detached in Belgium for labour or services to the
benefit of their EU employer.
The B type working permit is delivered by the Belgian service for immigration affairs
(DVZ) after a market research, aimed at researching the availability of inland or EU
qualified workers for the same sphere of activity. In principle, there is a priority for
workers in the existing job market (“labour migration stop”) and the application of the
non EU foreign labour migrant can be denied if there is insufficient guarantee that the
migrant will provide for significant added value.
Numerous exceptions apply, not only for the market research but also for the prior
delivery of the B working permit. The B working permit is indeed rarely granted under
normal conditions.
Exemptions for the market research apply to:
o Higher educated applicants, supervisors and managers
o Au pairs
o Long-term residents with a second residence in Belgium
o Specialized technicians ; Senior Researchers and Visiting Professor
o Foreign worker who come for a vocational training in Belgium.
o Members of management staff of a foreign airline with operating
headquarters in Belgium.
o Applicants charge of foreign tourist services in Belgium.
o Applicants with a specific labour mission of more than three months
o
Exemptions for the B labour card obligations apply to

o
o
o
o
o
o
o
o

o
o
o

o
o

Diplomatic and consular staff
Ministers of recognized religions
Attachés
Maintenance personnel of foreign military cemeteries
Persons enrolled in the Pool of seamen of the Belgian merchant shipping
Managerial Staff or researcher from a recognized coordinating center
Driving or sailing personnel of foreign employers for up to 3 months, for the
transport of persons or goods by land, sea or in the air.
Trade Representatives with main residence abroad for up to three months and
this only for visiting customers in Belgium (in practice, however, this is not
delivered!).
Maids who accompany tourists, for up to 3 months.
Journalists in foreign media: up to 3 months if they have your main residence
abroad and unlimited if they have their main residence in Belgium.
Persons employed in the implementation of international agreements that
have been approved by a federal, regional or community government within
the framework of their respective powers.
Postgraduate foreigners, holders of a doctoral degree or equivalent
qualification, for scientific research at the university.
Persons who can establish very specific professional situations

Depending on their specific situation, persons exempt from working permit, from market
research or from the obligation of a professional card include :
o Artists, occupation Athletes
o Trainees
Persons exempt from professional cards include:
o Contributing wives, whose help is therefore limited to a mere supporting role.
o Businessmen, for up to 3 months and provided they keep main residence
abroad.
o Lawyers included in a foreign bar register.
o Charging (operational) Staff and researchers in a coordination centre
o Persons of Swiss nationality
Once the B labour card has been delivered, the applicant can file for a D type visa in
Belgium.
Visas are granted for various durations, depending on the specific nature of the activity.
An applicant can apply at the service for immigration affaires for indefinite leave to
remain after 5 years of continuous and legitimate residence in Belgium (normal and
non-temporary statuses only), provide he has an income superior to 793 € per month
and has medical insurance, social security coverage and does not oppose any threat to
national security.
D. Students
Applicants must be enrolled in an institution for higher education (or additional last year
at a high school). This is only possible with public schools and universities.

A full time and complete year plan study is required (min. 15h per week).
The applicant has to prove the access to sufficient sustaining means (at least 631 € per
month) and cannot form any danger to social security or safety. For the income
requirement, a “pledge of financial support” from a sponsor can be used.
Applicants must show they have sufficient language skills and attend the courses for
which they are enrolled.
The length of the visa depends on the type of the course the applicant is studying.
E. Legal Basis
Residence Act of 15 December 1980 (art. 80 and further) and its executional Decree of 8
October 1981.
Specific jurisprudence from the Belgian Constitutional Court as well as ministerial
circulars.
Article 61/7 Residence Act of 15 December 1980
3. Any Other Specific National Rules
It is possible to apply for refugee status in Belgium if:
- the applicant in his/her home country fears for personal harm for reasons of race, religion,
nationality, membership of a particular social group or political opinion, and cannot invoke the
protection of his/her own country.
- there is a well-founded and proved reason to hold that he/she may be killed, persecuted,
harmed in an armed conflict or severely humiliated in case of return to his/her home country
(subsidiary protection system).
(Legal basis: Geneva Convention+ EC Directive 2011/95/EU of 13 Dec 2011)
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Brazil
1. National Rules for Granting Long-Term Visas to EU-Citizens and Non EU-Citizens (with
the exception of Portuguese citizens)
A. General Rules
Usually, according to the Brazilian Law, the long term visas granting is an competency of
the General Immigration Department (CGIg), who grants work permits to foreigners, while it
is the Ministry of Foreign Affairs who issue the respective visa and the Ministry of Justice /
DPF control the entry, stay and departure abroad.
In that direction, the foreigner who wishes to obtain his long term visa, with some
exceptions, must first plead for a work permit by the CGIg, following the legal requirements
established by the local regulations, particularly in relation to specific regulatory and
normative resolutions issued by the National Immigration Council (CNIg), and then receive
the visa in the selected Brazilian Consulate during the process.
The only European country that has a different treatment is Portugal.
(Legal basis: Foreigner’s Statute – Federal Law nº 6.815/80)
B. Specific Rules
There are 14 types of processes for the application of long-term visas. Interested foreigners
must meet the requirements determined by the following specific legislation:
Normative Resolution nº. 01/97 - Teacher, Researcher or Foreign Scientist
Generally, these kind of visa is granted to professors and senior researchers or leading
foreigners scientists.
Candidates will need, in such circumstances, to present an employment contract with an
education or research institution, public or private, for a limited period (up to 02 years), or
an indefinite period.
Moreover, it is necessary to present educational and professional experience certificates
compatible with the work activity to be exercised in Brazil.
Visas granted in this modality can be:



Permanent, if the employment contract has a term superior than 02 years, granted
only for workers at Brazilian Universities or Research Institutions.
Temporary, in the case of exercise activity for a period of up to two years.

Normative Resolution nº. 61/04 - Foreign under contract to provide Technical
Assistance Service and / or Technology Transfer
The foreigners interested in performing activities of technical assistance and/or Technology
Transfer in the name of foreign companies established in this country should apply for this
visa.
In this modality, the applicant cannot perform managerial and / or financial activities. This
visa also cannot be used as a mechanism of national workforce substitution.
The calling company established in Brazil shall submit an appropriate document that proves
the existence of the bond of technical cooperation/technology transfer by an agreement or
contract between the Brazilian company and the foreign company in which the applicant is
employed.
This visa is temporary and has a maximum duration period of 01 year.
Normative Resolution nº 62/04 – Manager or Executive with Management Powers
The authorization modality under discussion is intended to offer the possibility for
companies incorporated in Brazil to rely on foreigners to perform strategic roles as
directors, managers or other posts with managerial powers.
In this case, the national company which is asking for the visa must have:



At least R$ 600,000.00 as direct foreign investment; or
At least R$ 150,000.00 as direct foreign investment plus the commitment to generate
at least 10 new formal jobs in Brazil, in the following two years after the visa is
granted.

In addition to the minimum investment, the employer, which will require then applicant’s
work permit, shall formalize, a legal act appointing the foreigner as a manager of the
company.
The visa granted in this modality is permanent, being valid as long as the foreigner worker
stays as one of the managers of the company.
Article 5, Normative Resolution Nº. 62/04 – Exercise of Roles with Managing Powers
Concomitantly in Companies of the Same Economic Group
This option does not mean granting a new visa. It works as a new request to be a
manager in other companies of the same group established in Brazil, cumulating with other
management role already authorized by the Brazilian government, while maintaining the
same permanent visa obtained.
In this visa modality, it’s necessary to prove that the companies belong to the same
Economic Group. The visa’s term is permanent, being valid as long as the foreigner worker
stays as one of the managers of both companies.

Normative Resolution nº 63/05 – Representative of Financial Institution
Headquartered Abroad
In this modality, the applicant must prove his representative role in the financial institution
headquartered abroad, through a power of attorney granted by the institution itself.
Thus, the applicant will travel to Brazil in order to establish commercial contracts and / or
perform the transmission of information of interest to the company located abroad.
The visa’s term, in this hypothesis, shall be conditioned to the term established in the power
of attorney granted.
Normative Resolution nº 69/06 – Foreign Artist or Sportsman
The visa and work permit modality supported by this topic aims to allow foreigners artists or
sportsmen to come to Brazil in order to participate in certain events without creating
employment bond with any national entity.
Those athletes / artists who need to make an employment agreement shall apply for a
different type of visa, under the rules of the Normative Resolutions nº 121/16 or nº 99/12.
This modality also supports the technicians and assistants who are necessary for the
participation of the applicant in the events designated.
In the visa’s application act, it is mandatory to present an agreement signed by the Brazilian
Sponsor and the applicant, referring to the event’s presentations. The agreement must have
the requirements listed below:











Period of validity;
Purpose of the contract, with definitions of their obligations;
Program Title, show or production, although temporary, indicating the character or
work, when applicable;
Locations, days and times, including the optional events;
Remuneration and form of payment, amount, specifying the value set for each of the
presentations, as well as other payments made in any title;
Adjustments travel and displacement;
Eventual inclusions of the name of the contractor in the credit list, posters, printed
and programs;
Name and address of the Contractor's legal responsibility in each of the states where
the events will occur the events and presentations of the applicant;
Commitment to repatriate the beneficiaries of the work permit;
List of group members, where appropriate, with name, nationality, passport number,
issuing government passport, passport validity and function to be exercised.

This kind of visa is temporary and can have a duration term up to 180 days.
Normative Resolution nº 71/06 – Foreign worker on Board of Foreign Ship Designed
for Tourism

It allows foreign citizens to work on board of foreign ships intended to tourism roles, while
entering and remaining in waters under Brazilian jurisdiction. In this modality, there will be
no employment relation with any Brazilian entity.
Are dismissed from apply for work permit those crew who bears international maritime
identity card.
After the 31st day after the beginning of the operation in Brazilian waters, at least 25% of
the crew must be composed by Brazilians employed under the Brazilian Labor Law. Failure
to comply with this requirement will result in the cancellation of all work permits.
The Sponsor Company must then submit a list of employees who will be on board,
highlighting those with international maritime identity card.
Visas of this type are temporary, with a maximum term of 180 days.
Normative Resolution nº 72/06 – Foreign worker on Board of Foreign Ship or Platform
It allows foreign citizens to work on board of foreign ships or platforms. There is no
employment relationship in Brazil. Does not apply to technicians that perform temporary
provision of technical services on board
From ninety days of continuous operation in Brazilian waters, it is necessary
gradual hiring of Brazilian seamen and other professionals in the same proportions,
as outlined below:
For foreign ships in maritime support navigation:




From 90 days: 1/3 of the professionals on board must be Brazilians;
From 180 days: Half of the professionals on board must be Brazilians;
From 360 days: 2/3 of the professionals on board must be Brazilians;

For exploration ships or foreign prospection and foreign platforms:




From 180 days: 1/5 of the professionals on board must be Brazilians;
From 360 days: 1/3 of the professionals on board must be Brazilians;
From 720 days: 2/3 of the professionals on board must be Brazilians.

For foreign ships in coastal navigation:



From 90 days: 1/5 of the professionals on board must be Brazilians.
From 180 days: 1/3 of the professionals on board must be Brazilians

The application may be individual or collective. If the request is collective, the visa
application should inform all foreigners interested in the visa granting.
It shall be presented in the application, by the Brazilian Sponsor Company a Copy of the

charter contract with Brazilian company or provision of contract services, or risk contract
signed with Brazilian company or Ordinance Concession issued by the National Petroleum
Agency.
The visas in this modality are temporary, with a maximum term of 02 years.
Normative Resolution
Headquartered in Brazil

nº

79/08

-

Foreigner,

Linked

To

Economic

Group

Allows the entry of applicants for training and capacity building in order to allow the
assimilation of corporate culture and management methodology of company
headquartered in Brazil.
It’s strictly prohibited to use this kind of visa as a mechanism of national manpower
replacement.
In this application, it’s necessary to prove the associative link between the Sponsor
Company in Brazil and the foreign company, as a subsidiary. Also, it’s mandatory to prove te
employment relationship between the applicant and the Foreign Company.
Visas obtained in this modality are temporary and have a period of 02 years, renewable for
the same period.
Normative Resolution nº 81/08 – Crew Members on Board of Foreign Fishing Ship
The applicants of this modality will work as members of the crew on board of foreign fishing
ships leased by a Brazilian company. They need to be hired under Brazilian labour laws, with
the respective establishment of the employment relationship
The crew of the leased ship must have at least 2/3 of Brazilian employees at the various
levels of on-board activities.
Visas obtained in this modality are temporary and have a period of 02 years, renewable for
the same period.
Normative Resolution nº 87/10 – Professional Training
The modality of visa applications under discussion allows the foreigner, as a foreign
company's employee with a branch or subsidiary of the same group located in Brazil, to
come to national territory in order to carry out professional training of the local workforce.
In this case, the following points should be proven during the process:




Linkage between the foreign company and the Brazilian subsidiary;
Employment relationship between the foreign company and the visa applicant;
Statement justifying the visa’s granting;

It is Important to emphasize that all the remuneration of the applicant must come from
foreign sources.
Visas in this modality are temporary and have a period of 01 year.
Normative Resolution nº 94/11 – Professional Interchange
The granting of such a visa is based on reciprocity, when the country of the applicant
provides the same opportunity for Brazilians.
The formulated requests should be sent directly to CGIg, to who will carry out the
examinations necessary for the issuance of the permits.
The applicant must have completed graduation less than 01 years before requesting this
visa and present valid completion certificate.
The Brazilian company must sign a Labour Contract for a fixed period with the applicant. In
addition it is necessary to sign a commitment agreement between the national company
and the applicant, with the participation of authorized intervening company, containing
relevant rules of the interchange program.
Visas in this modality have a temporary period of 01 year.
Normative Resolution nº 99/12 – Foreign worker with Labour Contract
The applicant may perform a remunerated activity with a labour contract established with a
national entity or natural person.
The applicant then must prove minimum education and / or professional experience in
accordance with the work to be exercised, obeying the following rules:





For activities that do not require higher education, it is necessary to prove minimal
education and professional experience in the post claimed (09 years of study and 02
years of professional experience);
For activities of higher education, it is necessary 01 year of experience exercising top
level profession, counted from the completion of graduation;
• Experience of 03 years in the exercise of artistic or cultural activity that is
independent of school education;

From applicants who have post graduated in courses with 360+ hours, or concluded
masters and doctoral courses, is not required to provide any proof of professional
experience.
The applicant should be hired under contracts for a fixed period, obeying the rules of the
current Brazilian Labour Laws.
Visas of this type have temporary maximum period of 02 years and may be extended or
transformed into permanent visas.

Normative Resolution nº 118/15 – Foreign Investors
Applicants for this visa modality must prove minimum investment of R$ 500,000.00 in any
productive activities.
Eventually, work permit and visas may be granted for applicants who invest values below to
R$ 500,000.00, but superior or equal to R$ 150,000.00, given upon demonstration the
relevance of the sector that will absorb the investment.
Furthermore, it is necessary to establish an investment plan with the Brazilian company that
will absorb the inward investment, which should be fulfilled during the period that the
foreigner will stay in Brazil.
Visas in this modality have permanent term but the investment plan must be properly
executed.
Normative Resolution nº 121/16 – Foreign sportsman
This is a new work permit and visa modality, quite similar to the Normative Resolution Nº.
99/12, however, specific to professional athletes.
In this case, it must be signed an employment contract between the Brazilian entity and the
applicant. On this occasion, it’s not required to provide proof of professional qualifications
and educational level.
Visas of this type are temporary. They may not have term less than three months nor
superiors to 05 years.
(Legal basis: Foreigner’s Statute – Federal Law nº 6.815/80 | CNIg Normative Resolutions – nº
01/97, 61/04, 62/04, 63/05, 69/06, 71/06, 72/06, 79/08, 81/08, 87/10, 94/11, 99/12, 118/15
and 121/16 (The rules are updated on a regular basis))

2. Any Other Specific National Rules
An individual can apply to stay in the Brazil as a refugee when they are suffering persecution
for reasons of race, religion, nationality, social group or political opinion, or which are subject,
in their country, to severe and widespread human rights violations.
To be eligible to apply, the applicants:
•

Must be in Brazil;

• Submit to an interview by the National Refugee Council (CONARE), which will examine if the
foreign national fits into the refugee status in accordance with the national legislation.

Applicants who overcome this phase will be recognized as residents. In order to leave Brazil,
the applicant needs to require authorization from the Brazilian Government.
The applicants of the refugees visa have the rights listed below:
- Health care (access to public health services);
- Access to public education (state schools);
- Working papers (can be registered and have a job);
- CPF (Social Security Number)
- Can open a bank account);
- RNE (National Registry of Foreigners) if the refugee claim is accepted.
(Legal basis: Act nº 9.474/97 | Foreigner’s Statute – Act nº 6.815/80)
3. Residence Agreement – Mercosul and Associates
The Residence Agreement for Nationals of the MERCOSUL the Agreement on Residence for
Nationals of Member States of MERCOSUL (Brazil, Argentina, Paraguay and Uruguay), and
Bolivia and Chile, approved by CMC Decision nº. 28/02, grant the right of residence and work
for citizens with no other requirement than nationality.
Provided that they have a valid passport, birth certificate and certificate of negative criminal
record, citizens of the signatory States may require the granting of temporary residence up to
two years in another country of the block.
Before the expiration of the temporary visa period, the interested foreigner may apply for
permanent residence in Brazil.
(Legal basis: Decree nº 6975/09 | Foreigner’s Statute – Act nº 6.815/80)
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Czech Republic
1. National Rules for Granting Long-Term Visas to EU-Citizens
A. General
As the Czech Republic is a member of European Union, its national rules concerning EUCitizens are in accordance with Directive 2004/38/EC.
If the intended stay is longer than 30 days, individuals are required to report their
presence to the appropriate Foreign Police Department.
B. More than 3 months
If they intend to stay for longer than 3 months, they can request either:
-

A certificate of temporary residence
o This certificate is merely optional; EU citizens can choose whether they
wish to obtain it
o It is issued upon request of those who intend to stay in the Czech Republic
for more than 3 months and have not threatened state security or seriously
disrupted public order

-

A permanent residence permit
o Also optional; this permit may be requested after 5 years of continuous
residence in the Czech Republic or after 2 years of continuous temporary
residence in the Czech Republic as a family member of another EU citizen

More details (e.g. a list of documents that have to be submitted with the application,
such as a travel document, proof of accommodation etc.) are available at the website of
Ministry of the interior of the Czech Republic (http://www.mvcr.cz/). All the documents
submitted must be originals or notarized copies and in Czech or officially translated into
Czech.
(Legal basis: EU freedom of movement and residence Directive 2004/38/EC. | Act No. 326/1999
Coll. on the Residence of Foreign Nationals)
2. National Rules for Granting Long-Term Visas to Non EU-Citizens
A. A visa for a stay of over 90 days (long term) to 1 year
An application can be filled at a Czech Embassy abroad. Along with the application,
following documents must be submitted:
o a travel document

o
o
o
o

2 photographs
Proof of accommodation
Document on the purpose of stay
Proof of funds

All the documents submitted must be originals or notarized copies and in Czech or
officially translated into Czech.
There can be different purposes for long-term visa:
- Studies: for those who wish to undertake educational stay in the Czech Republic
- Business: suitable for freelancers, self employed or s.r.o. business owners
- Family unification: for people whose family members already live in the Czech
Republic
- Employment (note: as of 24 June 2014, long-term residence permit for the
purpose of employment are no longer issued, it was replaced by an employee
card)
- Invitation: along with the application, the applicant must also submit to visit CR
verified by the Foreign Police inspectorate
- Culture: along with the application, the applicant must also submit a document
on the purpose of your stay– the confirmation of the natural or legal person
pursuing cultural activities on the Czech territory
In general, people can only apply in the country of their origin or permanent (long-term)
residence or which issued their travel document (for exceptions see Decree No.
429/2010 Coll.).
If the application is approved, the applicant must submit a proof of medical travel
insurance.
The long-term visa may be denied, for example if there is a reasonable risk that the
applicant could threaten state security or seriously disturb public order or if the
applicant filled the application untruthfully. In the event of not being granted the visa,
applicant will be informed by MOI of the reasons and may request the MOI directly for a
new appraisal of the reasons for not granting a visa.
The validity of a long-term visa and the period of stay in the territory, that is shorter than
1 year, can be extended by MOI on the request of foreign national, on condition that the
purpose of stay persists unchanged and overall maximum duration does not extend the
period of 1 year. The validity of a long-term visa cannot be extended beyond one year.
B. Long-term residence permit
A long-term residence permit can be granted, if:
-

foreign national has been residing in the Czech Republic on a visa for a stay of
over 90 days and

he/she intend to temporarily live in the Czech Republic for more than 1 year
including the previous visa
- and if, at the same time, the purpose of your stay remains unchanged (exceptions
are made e.g. family members or scientist)
In given cases, an application for a long-term residence permit without the precondition
of staying on a visa for over 90 days can be submitted a Czech Embassy (purpose of
studies, scientific research, family reunification etc.)
-

There can be five different purposes for long-term residence permit:
- Studies
- Business
- Family unification
- Employment (an employee card)
- Scientific research
An application can be filled at the Czech Embassy abroad or inside the Czech Republic at
the MOI offices if the long term visa was already granted.
Required documents are almost the same as in case of long term visa (see above).
In the event of filing an application at an embassy, foreign national will receive a visa for
a stay of over 90 days for the purpose of receiving a residence permit, with which he/she
can travel to the CR and report to the MOI office within 3 days to fulfil the reporting
duty and provide biometric data necessary for issuing a residence card.
The application can be rejected from the same reasons as in case of long term visa.
The validity of a long-term residence permit can be repeatedly extended for the certain
period depends on the purpose for which the permit was granted.
(Legal basis: Act No. 326/1999 Coll. on the Residence of Foreign Nationals | Act No.
500/2004, the Administrative Procedure Code | Decree No. 429/2010 Coll.If they intend)
3. Any Other Specific National Rules
Recognized refugees may apply for asylum protection. The Czech Republic has bound itself to
cooperate in the area of asylum and refugee issues with other member states of the European
union.
(Legal basis: Article 43 of Charter of Fundamental Rights and Basic Freedoms | Decree No.
429/2010 Coll. on Asylum)
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Italy
Italy

1. National Rules for Granting Long-Term Visas to EU-Citizens
A. More than 3 months
Union Citizens have the right of residence for a period of more than 3 months if they:
•
•

•

•

are workers or self-employed persons in Italy;
have sufficient resources for themselves and their family members not to become
a burden on the social assistance system during their period of residence and
have comprehensive sickness insurance cover, or any other equivalent means;
are enrolled at a private or public establishment for the purpose of following a
course of study, including vocational training and have sufficient resources for
themselves and their family members not to become a burden on the social
assistance system and a comprehensive sickness insurance cover;
to reside in Italy for more than three months.

B. Permanent right of residence
EU Citizens automatically acquire the right of permanent residence in another EU
country after they have lived legally in Italy for a continuous 5-year period.
(Legal basis: EU freedom of movement and residence Directive 2004/38/EC –
Implemented in Italy by Legislative Decree No. 30/2007 (art. 7 - 14))

2. National Rules for Granting Long-Term Visas to Non-EU-Citizens
A. General
Non-EU-Citizens who wish to stay in Italy for a period exceeding 90 days are subject to a
visa requirement even if they are a citizen of a country exempt from any visa
requirement for transit or short stay.
Long-term visas are valid for a period exceeding 90 days and for one or multiple entries
into Italy and may include transit through the territory of the Schengen States (the
length of transit may not exceed 5 days).
Non-EU citizens seeking a residency permit in Italy may obtain a visa specific to
employees or for investors, entrepreneurs, and the self-employed who wish to establish
a business in Italy. This type of entry is subject to a quota fixed by the Italian
government pursuant to Legislative Decree No. 286/98, Article 21.
Foreign nationals must demonstrate that they possess means of subsistence by showing
liquid cash, bank guarantees, insurance policy guarantees or equivalent credit
instruments, vouchers for prepaid services or other documents demonstrating access to
sources of income in Italy. Except where otherwise provided by the instruments
mentioned above, the alien must give proof of having made arrangements for

appropriate accommodation in Italy and the availability of funds for repatriation, which
may also take the form of a prepaid return-trip ticket. No visas can be issued in the
event of failure to produce evidence of means of subsistence or, in the event that such
evidence cannot be provided to Border Police, the alien will be formally turned away
from the border.
A non-EU citizen investor, entrepreneur, or business owner wishing to establish a
business in Italy who does not exercise occasional self-employment or immediately
establish an industrial or commercial trade or business, or who wishes to establish a
corporation, must request a visa directly from the diplomatic mission or Italian consulate
in their home country. The exercise of these activities is subject not only to the issue of
the order flow but also to the categories occasionally identified by the same flow decree.
Pursuant to art. 26 of Legislative Decree No. 286/98, non-EU citizens who intend to
establish business in Italy must:
• have adequate resources for the business in Italy and meet other requirements
imposed by Italian law for the exercise of individual business activities, such as
registration rolls, registers, etc.;
• procure suitable living accommodations;
• have an annual income, derived from legitimate sources, at an amount higher than
the minimum required by law for exemption from participation in healthcare.
The visa application will require approximately 30 to 50 days to process. Upon arrival in
Italy, you will be issued a residency permit that will allow you to stay for work activities.
Visa applicants who are already employed in Italy can easily obtain residence permits for
dependents.
B. Residence Permit
Non-EU citizens in possession of a National Visa (NV) for sojourns longer than 90 days
are required, within eight (8) days from entry into Italy to request a residence permit
from the Italian authorities, and will be subject to photo/fingerprint registration. Only
this residence permit, which is issued for the reason and for the period indicated on the
visa, authorises an alien to sojourn in Italy.
The validity of the residence permit is the same as that indicated on the visa, i.e.:
- Up to 6 months for seasonal work or up to 9 months for seasonal work in the specific
sectors requiring this extension;
- Up to 1 year if the applicant is attending a duly documented course of study or a
vocational training course;
- Up to 2 years for self-employment, open-ended employment and family reunification.
C. Permanent Residency – Citizenship
After 5 years, you may apply for permanent residency, and after 10 years of continuous
residence you may apply for Italian citizenship.

(Legal basis: Consolidated Act no. 286/1998 on Immigration. | Directive of the Interior Ministry
defining means of subsistence for the entry and sojourn of aliens on Italian soil" - 1 March 2000 |
Law no. 94 of 15 July 2009)

3. Any Other Specific Rules
It is possible to apply for refugee status in Italy if:
- the applicant in his/her home country was directly and personally persecuted for
reasons of race, religion, nationality, membership of a particular social group or political
opinion, or if there is a well-founded and proved reason to hold that he/she may be
persecuted in case of return to his/her home country.
(Legal basis: Geneva Convention)
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Romania

Romania
1. National Rules for Granting Long-Term Visas to EU-Citizens
EU-Citizens have a right of residence if employed, self-employed, student or has sufficient
means to support oneself. No need to contact the Migrations Agency.
A person who is a non-EU-Citizen but who holds a long-term residence status in any other
EU-Country (excluding UK, Ireland and Denmark) receive a special EC/EU residence permit
giving them similar rights to EU-Citizens making it easier for them to work, study, start a
business or live off their pension in Sweden. Must notify the Migrations Agency once passing
a 90-day stay.
(Legal basis: EU freedom of movement and residence Directive 2004/38/EC.)
2. National Rules for Granting Long-Term Visas to Non-EU-Citizens
A long-stay visa is granted depending on the activity to be carried out in Romania. Here are
the purposes for which a Romanian long-stay visa can be granted:
Economic activities (symbol D/AE) – the visa can be issued to the third-country nationals
who are to carry out economic activities on the territory of Romania, in compliance with the
special legal provisions on the organisation and development of such activities;
Professional activities (symbol D/AP) – the visa can be issued to the third-country nationals
who are to carry out individual professional activities on the territory of Romania, in
compliance with the special legal provisions on such activities;
Commercial activities (symbol D/AC) – this visa can be issued to third-country nationals
who are shareholders, with management or administration powers, of companies that are
Romanian legal entities, and who are planning to invest in Romania;
Employment (symbol D/AM) – the visa can be issued to the third-country nationals who are
to be employed by an employer on the territory of Romania. This type of visa also attests the
third-country national’s right to work on the territory of Romania.
Secondment (symbol D/DT) – the visa can be issued to the skilled third-country nationals,
employed by legal persons with registered office abroad, who are to work on the territory of
Romania, in compliance with the laws in force;
Studies (symbol D/SD) – the visa can be issued to the third-country nationals who are to
enter Romania for pre-university, university or post-university studies, as the case may be, or

for getting academic degrees in state or private education institutions accredited according to
the law;
Family reunification (symbol D/VF) – the visa can be issued to the third-country nationals
who are to enter Romania for family reunification;
Religious activities (symbol D/AR) – the visa can be issued to the third-country nationals
who are to enter Romania to carry out activities in the area of recognised cults, upon the
request thereof;
Scientific research activities (symbol D/CS) - the visa can be issued to the third-country
nationals who are to enter Romania to carry out scientific research activities.
Other purposes that are not in breach of the Romanian laws (symbol D/AS):
A long-stay visa for other purposes is granted, upon request, to the following categories of
third-country nationals, by the diplomatic missions and consulates of Romania in the country
where the applicants have their residence or domicile:
- third-country nationals appointed as administrators of a trading company, if they make
proof of the cumulative fulfilment of the following conditions:






they have the capacity as administrators;
on the date of the visa application they are not associates or shareholders of the
trading company concerned or of another Romanian legal entity, and they have not
exercised such functions over the last 2 years;
there is no other third-country national, in the trading company concerned, who
holds a right of stay for this purpose;
the trading company concerned registered a capital contribution or a transfer of
technology in amount of at least EUR 50,000.

- third-country nationals who request to enter the territory of Romania for the purpose of
undergoing unpaid professional training, in an accredited professional training provider or in
a public or private company authorised, in compliance with the laws in force, to carry out such
activities, provided they cumulatively fulfil the following conditions:





they have concluded a training contract for unpaid participation in a type of training
with an accredited training provider, or with a public or private company, authorised
according to the provisions of national legislation in force, to provide such training;
proof of financial means at the level of the national average gross salary for the
entire period specified on the visa ;
in the case of underage third-country nationals, they must have their parents’ or
legal guardian’s approval to stay on the territory of Romania for this purpose.

- third-country nationals who register for volunteer programmes, provided they cumulatively
fulfil the following conditions :








they have concluded a volunteer programme contract with a Romanian legal entity
that regulates its activity according to public or private law, with no lucrative
purpose, hereinafter referred to as host organization, contract that specifies what
activity is to be performed, how these persons are supervised in fulfilling their tasks
and during working hours;
the host organisation provides the accommodation, financial means and the medical
insurance for the entire validity period of the visa, as well as the potential costs
related to repatriation;
they are 14 years of age and over;
in the case of underage third-country nationals, they must have their parents’ or legal
guardian’s approval to stay on the territory of Romania for this purpose.

- third-country nationals who undergo long-term medical treatment within public or private
medical institutions if they submit a letter of acceptance from the respective institutions,
specifying the diagnosis and the duration of the treatment. This type of visa may also be
granted to a potential companion who assists such third-country nationals, should they not
be able to take care of themselves, if this is expressly mentioned in the letter of acceptance.
- third-country nationals who carry out activities that are not in breach of the Romanian laws
in force, if they justify their presence on the territory of Romania.
The third-country nationals in the aforementioned categories are granted visas provided that
they submit the following documents:
-

medical insurance for the validity period of the visa;
proof of the accommodation;
the applicant’s criminal record, or any other document with the same legal value,
issued by the authorities in the state of domicile or residence, bearing an apostle or
extra-legalisation, as the case may be.

(Legal basis: ORDONANŢA DE URGENŢĂ nr. 194 din 12 decembrie 2002 privind regimul străinilor în
România*) – Republicare | Emergency Ordinance no. 194/12.12.2002 on the regime of aliens in Romania
– as republished | Art. 24 And Section 6 Art. 41 to Art. 49)

3. Any Other Specific Rules
Persons holding the right to asylum in Romania may not apply for long-term residency.
(Legal basis: LEGE nr. 122 din 4 mai 2006 privind azilul în România Law no. 122/04.05.2006 on asylum
in Romania)
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Sweden

SWEDEN
1. National Rules for Granting Long-Term Visas to EU-Citizens
EU-Citizens have a right of residence if employed, self-employed, student or has sufficient
means to support oneself. No need to contact the Migrations Agency.
A person who is a non-EU-Citizen but who holds a long-term residence status in any other
EU-Country (excluding UK, Ireland and Denmark) receive a special EC/EU residence permit
giving them similar rights to EU-Citizens making it easier for them to work, study, start a
business or live off their pension in Sweden. Must notify the Migrations Agency once passing
a 90-day stay.
(Legal basis: Utlänningslag (SFS 2005:716) 3 a kap. 1-5 §§ | Utlänningsförordning (SFS 2006:97)
4 kap. 9 §.)

2. National Rules for Granting Long-Term Visas to Non-EU-Citizens
Extension of a visa is possible as long as the combined period of stay in the Schengen
territories does not exceed 90 days in a 180-day period (possible if force majeure,
humanitarian reasons or other compelling personal reasons). Event behind reason of
extension must have occurred after entering Sweden. Any visit exceeding 90 days will require
a visitor’s permit, which requires a formal invite from the host (very restrictive).
A national visa exceeding 90 days can be issued but the maximum extent is one year. This visa
can only be issued under special circumstances.
(Legal basis: Utlänningslag (SFS 2005:716) 2 kap. 5 § | Utlänningslag (SFS 2005:716) 3 kap. 4 §)
3. Any Other Specific Rules
Special rules apply to Swiss citizens (facilitated access and stay, similar to those of the EUlong-term residents).
Citizens of any Nordic country (Sweden, Norway, Finland, Denmark and Iceland) have a right
to live in whichever Nordic country they choose. The Nordic citizen does not need to apply for
a residence permit. A Nordic citizen who wishes to live in Sweden simply needs to register
with the Swedish Tax Agency.
Stateless persons, minorities and political refugees are not given any special treatment
regarding long-term visas, however their status might facilitate an asylum application.
(Legal basis: Utlänningsförordning (SFS 2006:97) 3 kap. 1 § 2p. & 4 kap. 9 § | Nordiska passunionen |
Utlänningslag (SFS 2005:716) 4-5 kap.)
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Switzerland

SWITZERLAND
1. National Rules for Granting Long-Term Visas to EU and EFTA Citizens
A. More than 3 months
EU and EFTA citizens have the right to get a short term or residence permit in Switzerland
with their family if they work or are self-employed in Switzerland.
Retired persons, as well as persons wishing to study in Switzerland, may also stay in
Switzerland for a period longer than 3 months, if they have :
 Satisfactory health and accident insurance ;
 Sufficient financial means to live without needing public assistance ;
 An acceptance letter from a recognized school or university (for students).
However, following the adoption, on February 9th, 2014, of the people’s initiative aimed at a
reduction of mass immigration, further limitations to the number of short term and
residence permits granted to EU and AELE citizens might occur in the near future.
Furthermore, the Agreement on the free movement of persons with the EU does not apply
to Croatia for the time being.
(Legal basis: Agreement between the EC and its Member States and Switzerland on the free
movement of persons)

B. Permanent right of residence
The permanent residence permit (C Permit), which is valid for an unlimited period of time
and is subject to no specific conditions, can be obtained by EU / EFTA citizens after 10 years
of regular and uninterrupted sojourn in Switzerland.
German, Austrian, Belgian, Danish, Spanish (incl. Andorra), French (incl. Monaco), Greek,
Italian (incl. Vatican and Saint-Marin), Dutch, Portuguese, Lichtenstein, Finnish, UK, Irish,
Icelandic, Luxembourg, Norwegian and Swedish nationals may be granted a C permit after
only 5 years of regular and interrupted stay in Switzerland.
(Legal basis: EU Federal Act on Foreign Nationals)
2. National Rules for Granting Long-Term Visas to Non-EU-Citizens
The conditions for non EU / EFTA nationals to obtain residence and work permits in
Switzerland have become more strict and difficult, since preference must be given to EU /
EFTA nationals.
In particular, the employer wishing to hire a non EU/EFTA citizen must show among others
that the professional profile or the specific know-how of the concerned person could not be
found on the local employment market including EU and EFTA countries.

Entrepreneurs, investors, students, retired persons or persons in a situation of extreme gravity
or in case of public interest, may obtain the right to stay in Switzerland on an individual basis
subject to certain conditions.
Close relatives of Swiss nationals or residents may also obtain a residence permit.
With regard to permanent residence permit, as a general rule, it may be obtained after an
uninterrupted stay of 10 years or, in some cases, after 5 years for nationals of certain countries
including USA and Canada.
(Legal basis: Federal Act on Foreign Nationals)
3. Any Other Specific Rules
Recognized stateless persons and refugees may apply for a temporary residence permit if the
Swiss authorities are competent in accordance with the Dublin Regulation. Permanent
residence permit may be obtained after a regular and uninterrupted stay of 5 or 10 years.
(Legal basis: Federal Act on Foreign Nationals | Asylum Act)
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United Kingdom

UNITED KINGDOM
1. National Rules for Granting Long-Term Visas to EU-Citizens
A. More than 3 months
You have the right to live in any EU country where you work, are self-employed or have
been posted to.
If you are retired / ceased working you may live in any EU country if you have:



Comprehensive health insurance cover there
sufficient income (from any source) to live without needing income support.

(Legal basis: EU freedom of movement and residence Directive 2004/38/EC.)
B. Permanent right of residence
As EU national, you automatically acquire the right of permanent residence in another EU
country if you have lived legally there for at least 5 years continuously.
However since the decision for Brexit made on 24 June 2016, these rules are subject to
change.
(Legal basis: EU Federal Act on Foreign Nationals)
2. National Rules for Granting Long-Term Visas to Non-EU-Citizens
There is a five tiered process for non-EU Citizens to apply for long-term visas. An applicant
must satisfy the requirements and apply under one of these routes.
Tier 1 – Entrepreneurs:
Applicants need to score sufficient points based on available funds, English language skills
and genuine entrepreneur test. Applicants generally need access to at least £200,000 to invest
into a UK business.
Visa granted for 3 years and 4 months, can be extended for another 2 years. Following which
the applicant can apply for indefinite leave to remain.
Tier 1 – Investors:
Applicant must have at least £2,000,000 in investment funds to apply. The funds can be
invested in UK government bonds, share capital or loan capital in active and trading UK
registered companies other than property companies.
There is no requirement to demonstrate English language ability. Work, study and business
activity is permitted. The applicant must have opened a qualifying UK bank account prior to
the date of the application.

Visa granted for 3 years and 4 months, can be extended for another 2 years. Following which
the applicant can apply for indefinite leave to remain.
Tier 1 – Exceptional Talent
Applicants can apply if they have been endorsed in their field in science, humanities,
engineering, medicine, digital technology or the arts as:
 a recognised leader (exceptional talent)
 an emerging leader (exceptional promise)
Applicants can stay for 5 years and 4 months. After 5 continuous years the applicant can apply
for indefinite leave to remain.
Tier 2 – Skilled Workers
UK employers must first apply for and obtain a sponsor licence before they can employ
applicants under Tier 2.
Visas are granted for 3 years and 1 month. This can be extended for up to 6 years and an
applicant can apply for indefinite leave to remain after 5 years continuous residence.
The employer has to show that no-one from the resident labour market can fill the particular
vacancy.
The applicant must meet points requirements based on available funds, English language
skills and attributes.
Tier 3 - unskilled migrants
This tier has never been used and has been ‘shut down’ by David Cameron.
Tier 4 – students
Applicants must be 16 years or older and have been offered a place at any school, college or
university which has been granted a Tier 4 sponsor licence by the Home Office.
Applicants must show they have sufficient English skills and maintenance funds.
The length of the visa depends on the type of the course the applicant is studying.
Tier 5 -Temporary Workers
Applicants must be sponsored by a licensed sponsor and their work, training or research in
the UK must relate to the work of their sponsor organisation.
A sponsor can be any of the following:
 an organisation running an approved exchange scheme
 a higher education institution
 a government department or agency
Applicants can stay in the UK for up to 12 or 24 months (depending on the scheme) or the
time given on the certificate of sponsorship plus 28 days, whichever is shorter.

Applicants can:
 study
 work in the job described in your certificate of sponsorship
 do a second job for up to 20 hours per week
Applicants cannot:
 take a permanent job
 get public funds
(Legal basis: Home Office – The Immigration Rules. The rules are updated on a regular basis, most
recently 10 June 2016.)

3. Any Other Specific Rules
An individual can apply to stay in the UK as a stateless person if they’re not recognised as a
citizen of any country.
To be eligible to apply, they must also be:
• in the UK
• unable to return to another country as a result of being stateless
If they can’t return to another country because they fear persecution there, they should claim
asylum first.
Applicants normally stay in the UK for 2 years and 6 months if they’re given permission to
stay. They can then apply for further leave when their leave expires.
(Legal basis: Part 14, Paragraphs 401-416 Immigration Rules)
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COMPARATIVE TABLE

COMPARATIVE TABLE
No.

Country of
respondent
1.

Notes

Legal Basis

More than 3 months

EU freedom of
movement and
residence
Directive
2004/38/EC.

United Kingdom

National rules for
granting long term
visas to EUCitizens – if any
specific rules

You have the right to live in any EU country where you work, are
self-employed or have been posted to.
If you are retired / ceased working you may live in any EU country
if you have:



Comprehensive health insurance cover there
sufficient income (from any source) to live without needing
income support.

Permanent Residence -

As EU national, you automatically acquire the right of permanent
residence in another EU country if you have lived legally there for
at least 5 years continuously.

However since the decision for Brexit made on 24 June 2016,
these rules are subject to change.

National rules for
granting longterm visas to NonEU-Citizens

There is a five tiered process for non-EU Citizens to apply for longterm visas. An applicant must satisfy the requirements and apply
under one of these routes.

Home Office –
The
Immigration
Rules.

Tier 1 – Entrepreneurs:

Applicants need to score sufficient points based on available funds,
English language skills and genuine entrepreneur test. Applicants
generally need access to at least £200,000 to invest into a UK
business.

Visa granted for 3 years and 4 months, can be extended for
another 2 years. Following which the applicant can apply for

The rules are
updated on a
regular basis,
most recently
10 June 2016.

indefinite leave to remain.

Tier 1 – Investors:

Applicant must have at least £2,000,000 in investment funds to
apply. The funds can be invested in UK government bonds, share
capital or loan capital in active and trading UK registered
companies other than property companies.
There is no requirement to demonstrate English language ability.
Work, study and business activity is permitted. The applicant must
have opened a qualifying UK bank account prior to the date of the
application.

Visa granted for 3 years and 4 months, can be extended for
another 2 years. Following which the applicant can apply for
indefinite leave to remain.

Tier 1 – Exceptional Talent
Applicants can apply if they have been endorsed in their field in
science, humanities, engineering, medicine, digital technology or
the arts as:
 a recognised leader (exceptional talent)
 an emerging leader (exceptional promise)
Applicants can stay for 5 years and 4 months. After 5 continuous
years the applicant can apply for indefinite leave to remain.

Tier 2 – Skilled Workers

UK employers must first apply for and obtain a sponsor licence
before they can employ applicants under Tier 2.

Visas are granted for 3 years and 1 month. This can be extended
for up to 6 years and an applicant can apply for indefinite leave to
remain after 5 years continuous residence.

The employer has to show that no-one from the resident labour
market can fill the particular vacancy.

The applicant must meet points requirements based on available

funds, English language skills and attributes.

Tier 3 - unskilled migrants

This tier has never been used and has been ‘shut down’ by David
Cameron.

Tier 4 – students

Applicants must be 16 years or older and have been offered a
place at any school, college or university which has been granted a
Tier 4 sponsor licence by the Home Office.

Applicants must show they have sufficient English skills and
maintenance funds.

The length of the visa depends on the type of the course the
applicant is studying.

Tier 5 -Temporary Workers

Applicants must be sponsored by a licensed sponsor and their
work, training or research in the UK must relate to the work of their
sponsor organisation.
A sponsor can be any of the following:
 an organisation running an approved exchange scheme
 a higher education institution
 a government department or agency
Applicants can stay in the UK for up to 12 or 24 months (depending
on the scheme) or the time given on the certificate of sponsorship
plus 28 days, whichever is shorter.
Applicants can:
 study
 work in the job described in your certificate of sponsorship
 do a second job for up to 20 hours per week
Applicants cannot:



Any other specific
national rules (e.g.
stateless persons,

take a permanent job
get public funds

An individual can apply to stay in the UK as a stateless person if
they’re not recognised as a citizen of any country.

Part 14,
Paragraphs
401-416

minorities,
political refugees)

To be eligible to apply, they must also be:
 in the UK
 unable to return to another country as a result of being
stateless
If they can’t return to another country because they fear
persecution there, they should claim asylum first.

Immigration
Rules

Applicants normally stay in the UK for 2 years and 6 months if
they’re given permission to stay. They can then apply for further
leave when their leave expires.

2.

Italy

National rules for
granting long term
visas to EUCitizens – if any
specific rules

More than 3 months
Union Citizens have the right of residence for a period of more
than 3 months if they:
•
•

•

•

are workers or self-employed persons in Italy;
have sufficient resources for themselves and their family
members not to become a burden on the social assistance
system during their period of residence and have
comprehensive sickness insurance cover, or any other
equivalent means;
are enrolled at a private or public establishment for the purpose
of following a course of study, including vocational training and
have sufficient resources for themselves and their family
members not to become a burden on the social assistance
system and a comprehensive sickness insurance cover;
are family members accompanying or joining a Union citizen
who has the right to reside in Italy for more than three months.

EU freedom of
movement and
residence
Directive
2004/38/EC –
Implemented in
Italy
by
Legislative
Decree
No.
30/2007 (art. 7 14)

Permanent right of residence
EU Citizens automatically acquire the right of permanent residence
in another EU country after they have lived legally in Italy for a
continuous 5-year period.

National rules for
granting longterm visas to NonEU-Citizens

Non-EU-Citizens who wish to stay in Italy for a period exceeding
90 days are subject to a visa requirement even if they are a citizen
of a country exempt from any visa requirement for transit or short
stay.
Long-term visas are valid for a period exceeding 90 days and for
one or multiple entries into Italy and may include transit through
the territory of the Schengen States (the length of transit may not
exceed 5 days).

Non-EU citizens seeking a residency permit in Italy may obtain a
visa specific to employees or for investors, entrepreneurs, and the
self-employed who wish to establish a business in Italy. This type
of entry is subject to a quota fixed by the Italian government

Consolidated
Act
no.
286/1998
on
Immigration.

Directive of the
Interior Ministry
defining means
of subsistence
for the entry
and sojourn of
aliens on Italian
soil" - 1 March
2000

pursuant to Legislative Decree No. 286/98, Article 21.

Foreign nationals must demonstrate that they possess means of
subsistence by showing liquid cash, bank guarantees, insurance
policy guarantees or equivalent credit instruments, vouchers for
prepaid services or other documents demonstrating access to
sources of income in Italy. Except where otherwise provided by the
instruments mentioned above, the alien must give proof of having
made arrangements for appropriate accommodation in Italy and
the availability of funds for repatriation, which may also take the
form of a prepaid return-trip ticket. No visas can be issued in the
event of failure to produce evidence of means of subsistence or, in
the event that such evidence cannot be provided to Border Police,
the alien will be formally turned away from the border.

A non-EU citizen investor, entrepreneur, or business owner
wishing to establish a business in Italy who does not exercise
occasional self-employment or immediately establish an industrial
or commercial trade or business, or who wishes to establish a
corporation, must request a visa directly from the diplomatic
mission or Italian consulate in their home country. The exercise of
these activities is subject not only to the issue of the order flow but
also to the categories occasionally identified by the same flow
decree.

Pursuant to art. 26 of Legislative Decree No. 286/98, non-EU
citizens who intend to establish business in Italy must:
•

•
•

have adequate resources for the business in Italy and meet
other requirements imposed by Italian law for the exercise of
individual business activities, such as registration rolls,
registers, etc.;
procure suitable living accommodations;
have an annual income, derived from legitimate sources, at an
amount higher than the minimum required by law for exemption
from participation in healthcare.

The visa application will require approximately 30 to 50 days to
process. Upon arrival in Italy, you will be issued a residency permit
that will allow you to stay for work activities. Visa applicants who
are already employed in Italy can easily obtain residence permits
for dependents.

Residence permit
Non-EU citizens in possession of a National Visa (NV) for sojourns
longer than 90 days are required, within eight (8) days from entry
into Italy to request a residence permit from the Italian authorities,
and will be subject to photo/fingerprint registration. Only this
residence permit, which is issued for the reason and for the period

Law no. 94 of
15 July 2009

indicated on the visa, authorises an alien to sojourn in Italy.

The validity of the residence permit is the same as that indicated
on the visa, i.e.:
- Up to 6 months for seasonal work or up to 9 months for seasonal
work in the specific sectors requiring this extension;
- Up to 1 year if the applicant is attending a duly documented
course of study or a vocational training course;
- Up to 2 years for self-employment, open-ended employment and
family reunification.

Permanent residency - citizenship
After 5 years, you may apply for permanent residency, and after 10
years of continuous residence you may apply for Italian citizenship.

Any other specific
national rules (e.g.
stateless persons,
minorities,
political refugees)

3.

It is possible to apply for refugee status in Italy if:
- the applicant in his/her home country was directly and personally
persecuted for reasons of race, religion, nationality, membership of
a particular social group or political opinion, or if there is a wellfounded and proved reason to hold that he/she may be persecuted
in case of return to his/her home country.

Geneva
Convention

As the Czech Republic is a member of European Union, its
national rules concerning EU-Citizens are in accordance with
Directive 2004/38/EC.

EU freedom of
movement and
residence
Directive
2004/38/EC.

Czech Republic

National rules for
granting long term
visas to EUCitizens – if any
specific rules

If the intended stay is longer than 30 days, individuals are required
to report their presence to the appropriate Foreign Police
Department.

If they intend to stay for longer than 3 months, they can request
either:
-

A certificate of temporary residence
o This certificate is merely optional; EU citizens can
choose whether they wish to obtain it
o It is issued upon request of those who intend to
stay in the Czech Republic for more than 3
months and have not threatened state security or
seriously disrupted public order

Act No.
326/1999 Coll.
on the
Residence of
Foreign
Nationals

-

A permanent residence permit
o Also optional; this permit may be requested after 5
years of continuous residence in the Czech
Republic or after 2 years of continuous temporary
residence in the Czech Republic as a family
member of another EU citizen

More details (e.g. a list of documents that have to be submitted
with the application, such as a travel document, proof of
accommodation etc.) are available at the website of Ministry of the
interior of the Czech Republic (http://www.mvcr.cz/). All the
documents submitted must be originals or notarized copies and in
Czech or officially translated into Czech.

National rules for
granting longterm visas to NonEU-Citizens

1. A visa for a stay of over 90 days (long term) to 1 year

An application can be filled at a Czech Embassy abroad. Along
with the application, following documents must be submitted:
-

a travel document
2 photographs
Proof of accommodation
Document on the purpose of stay
Proof of funds

All the documents submitted must be originals or notarized copies
and in Czech or officially translated into Czech.

There can be different purposes for long-term visa:
-

-

-

Studies: for those who wish to undertake educational stay
in the Czech Republic
Business: suitable for freelancers, self employed or s.r.o.
business owners
Family unification: for people whose family members
already live in the Czech Republic
Employment (note: as of 24 June 2014, long-term
residence permit for the purpose of employment are no
longer issued, it was replaced by an employee card)
Invitation: along with the application, the applicant must
also submit to visit CR verified by the Foreign Police
inspectorate
Culture: along with the application, the applicant must also
submit a document on the purpose of your stay– the
confirmation of the natural or legal person pursuing
cultural activities on the Czech territory

In general, people can only apply in the country of their origin or
permanent (long-term) residence or which issued their travel
document (for exceptions see Decree No. 429/2010 Coll.).

If the application is approved, the applicant must submit a proof of

Act No.
326/1999 Coll.
on the
Residence of
Foreign
Nationals

Act No.
500/2004, the
Administrative
Procedure Code

Decree No.
429/2010 Coll.

medical travel insurance.

The long-term visa may be denied, for example if there is a
reasonable risk that the applicant could threaten state security or
seriously disturb public order or if the applicant filled the
application untruthfully. In the event of not being granted the visa,
applicant will be informed by MOI of the reasons and may request
the MOI directly for a new appraisal of the reasons for not granting
a visa.

The validity of a long-term visa and the period of stay in the
territory, that is shorter than 1 year, can be extended by MOI on
the request of foreign national, on condition that the purpose of
stay persists unchanged and overall maximum duration does not
extend the period of 1 year. The validity of a long-term visa cannot
be extended beyond one year.

2. Long-term residence permit

A long-term residence permit can be granted, if:
-

foreign national has been residing in the Czech Republic
on a visa for a stay of over 90 days and
- he/she intend to temporarily live in the Czech Republic for
more than 1 year including the previous visa
- and if, at the same time, the purpose of your stay remains
unchanged (exceptions are made e.g. family members or
scientist)
In given cases, an application for a long-term residence permit
without the precondition of staying on a visa for over 90 days can
be submitted a Czech Embassy (purpose of studies, scientific
research, family reunification etc.)

There can be five different purposes for long-term residence
permit:
-

Studies
Business
Family unification
Employment (an employee card)
Scientific research

An application can be filled at the Czech Embassy abroad or inside
the Czech Republic at the MOI offices if the long term visa was
already granted.

Required documents are almost the same as in case of long term
visa (see above).

In the event of filing an application at an embassy, foreign national
will receive a visa for a stay of over 90 days for the purpose of
receiving a residence permit, with which he/she can travel to the
CR and report to the MOI office within 3 days to fulfil the reporting
duty and provide biometric data necessary for issuing a residence
card.

The application can be rejected from the same reasons as in case
of long term visa.
The validity of a long-term residence permit can be repeatedly
extended for the certain period depends on the purpose for which
the permit was granted.

Any other specific
national rules (e.g.
stateless persons,
minorities,
political refugees)

Recognized refugees may apply for asylum protection. The Czech
Republic has bound itself to cooperate in the area of asylum and
refugee issues with other member states of the European union.

Article 43 of
Charter of
Fundamental
Rights and
Basic Freedoms

Decree No.
429/2010 Coll.
on Asylum
4.

Switzerland
National rules for
granting long term
visas to EU and
EFTA Citizens – if
any specific rules

More than 3 months

EU and EFTA citizens have the right to get a short term or
residence permit in Switzerland with their family if they work or are
self-employed in Switzerland.
Retired persons, as well as persons wishing to study in
Switzerland, may also stay in Switzerland for a period longer than 3
months, if they have :




Satisfactory health and accident insurance ;
Sufficient financial means to live without needing public
assistance ;
An acceptance letter from a recognized school or
university (for students).
th

However, following the adoption, on February 9 , 2014, of the
people’s initiative aimed at a reduction of mass
immigration, further limitations to the number of short term
and residence permits granted to EU and AELE citizens might
occur in the near future. Furthermore, the Agreement on the
free movement of persons with the EU does not apply to
Croatia for the time being.

Agreement
between the EC
and its Member
States and
Switzerland on
the free
movement of
persons

Permanent Residence

The permanent residence permit (C Permit), which is valid for an
unlimited period of time and is subject to no specific conditions, can
be obtained by EU / EFTA citizens after 10 years of regular and
uninterrupted sojourn in Switzerland.

German, Austrian, Belgian, Danish, Spanish (incl. Andorra), French
(incl. Monaco), Greek, Italian (incl. Vatican and Saint-Marin),
Dutch, Portuguese, Lichtenstein, Finnish, UK, Irish, Icelandic,
Luxembourg, Norwegian and Swedish nationals may be granted a
C permit after only 5 years of regular and interrupted stay in
Switzerland.

National rules for
granting longterm visas to NonEU-Citizens

Federal Act on
Foreign
Nationals

The conditions for non EU / EFTA nationals to obtain residence
and work permits in Switzerland have become more strict and
difficult, since preference must be given to EU / EFTA nationals.
In particular, the employer wishing to hire a non EU/EFTA citizen
must show among others that the professional profile or the
specific know-how of the concerned person could not be found on
the local employment market including EU and EFTA countries.

Federal Act on
Foreign
Nationals

Entrepreneurs, investors, students, retired persons or persons in a
situation of extreme gravity or in case of public interest, may obtain
the right to stay in Switzerland on an individual basis subject to
certain conditions.
Close relatives of Swiss nationals or residents may also obtain a
residence permit.
With regard to permanent residence permit, as a general rule, it
may be obtained after an uninterrupted stay of 10 years or, in some
cases, after 5 years for nationals of certain countries including USA
and Canada.
Any other specific
national rules (e.g.
stateless persons,
minorities,
political refugees)

Recognized stateless persons and refugees may apply for a
temporary residence permit if the Swiss authorities are competent
in accordance with the Dublin Regulation. Permanent residence
permit may be obtained after a regular and uninterrupted stay of 5
or 10 years.

Federal Act on
Foreign
Nationals

Asylum Act
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